
Seventeen years ago the Pro-
vincial Contract model was 
started and, here we are, pre-
paring for another round of bar-
gaining and the starting points 
for every local across the prov-
ince are different. 

So, as you can see from these 
examples, the idea that there is 
a provincial contract is, in many 
ways, not accurate.  As we pre-
pare for the end of the current 
contract and, hopefully, a new 
one reached through good-faith 
negotiations, it is important that 
we look at our contract’s 
strengths and weaknesses be-
cause it isn’t the same all over. 

To say that because teachers 
have a provincial contract, the 
working and learning conditions 
across British Columbia are the 
same is far from the reality. 

In our case, here in Okanagan-
Skaha, of the 115 Articles that 
make up our Collective Agree-
ment, 31 are common to many 
other local contracts around the 
province. 84 of them are distinct 
to our contract alone. 

The salary grid is common 
across the province so, to many, 
that means “it’s the same all 
over”. 

Let’s take Temporary Contracts 
as an example.  In Okanagan-
Skaha we have teachers who 
have worked 1, 2, or as many as 
14 temporary contracts in their 
time spent in this district.  These 
teachers do not have secure em-
ployment, but, in many other dis-
tricts around BC they would 
have. 

It is quite simply not the case, as 
many critics would claim, that 
these teachers are all poor-

performing teachers that do not 
merit a permanent teaching po-
sition.  While declining enroll-
ment and budget cuts have 
made teaching positions harder 
to get everywhere in BC, in a 
select number of districts con-
tinuing appointments seem to 
be extremely elusive. 

Benefit coverage is another 
area where there is a wide di-
versity of provisions across BC 
school districts.   

In Coquitlam there is 100% den-
tal coverage, no limit on ortho-
dontics and no lifetime limits. In 
Okanagan-Skaha we have 
80%, 50% and a $2000 lifetime 
limit on orthodontic coverage.  
These plans are with the same 
carrier (Pac Blue Cross) but are 
vastly different in coverage.  
Small district or large district, it 
doesn’t seem to matter.  Ter-
race, Vancouver, and the Gulf 
Islands have no lifetime limit on 
ortho coverage yet Surrey, 
Golden, and Okanagan-Skaha 
do. 
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The Myth of the Provincial Contract 



i. to replace, for a period 
not exceeding one school 
year, any position tempo-
rarily vacated due to the 
leave of absence of a 
continuing contract 
teacher, or 

ii. to fill, for a period not 
exceeding the remainder 
of the regular work year, 

All teachers appointed by 
the Board to the teaching 
staff of the District shall 
be appointed to a continu-
ing contract of employ-
ment in accordance with 
this Agreement, except 
for: 

a. Temporary contract 
appointments: 

any position which has 
become vacant during the 
regular work year, due to 
the death, resignation, 
termination of the 
teacher. 

Why are there so many 
temporary positions? 

Bargaining Talk: a monthly update on bargaining 

Did You Know?  Article E.20  
APPOINTMENT TO THE TEACHING STAFF OF THE DISTRICT  
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Get to know your 
collective  
agreement 

When bargaining begins again in March of 2011 

 It will be 19 years since the last round of local school-district/local teacher-union bargain-
ing commenced. 

 It will be 17 years since health and welfare benefits for teachers saw any improvement. 

 It will be 17 years since the legislative imposition of provincial bargaining. 

 It will be 9 years since workload and learning provisions were stripped from the collective 
agreement. 

October 2010—  This month and next will see a lot of activity for your OSTU bargaining representatives 
and your local representatives to the BCTF Rep Assemblies.  On October 15-16 your OSTU Reps will 
attend the Okanagan Zone Meetings in Kelowna where they will share and discuss bargaining issues 
and concerns with Reps from 10 other locals from the interior.  Leslea Pryde, Vice President and Bar-
gaining Chairperson (Trout Creek Elementary), and Kevin Epp, OSTU President, will be attending the 
BCTF Bargaining Conference on October 29-30.  It is very likely that some of the provincial directions will 
be set at this conference.  As well, all of your Local Representatives (4) will attend the November 4-5 
Rep Assembly where a number of important motions regarding bargaining will be dealt with.  Finally, on 
November 26 and 27 OSTU members will attend the Bargaining Training sessions in Vancouver.  At all 
of these meetings your OSTU representatives strive to serve your best interests and to act as your voice 
at the regional and provincial levels.  We really appreciate input from members since that is necessary 
for our advocacy.  Please continue to provide us with questions, comments and feedback.  If you haven’t 
completed the on-line survey please do so soon. 

The Survey Will Close October 31st 2010 

Go to www.ostu.ca and click on  

Bargaining Survey 

http://www.surveymonkey.com/s/732ZD6Z�
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Social Justice 
 

My name is Lindsey Mennell 
and as your Social Justice chair 
I am happy to help you in any 
way I can. 

I can help you find resources, 
posters, lesson plans, books 

and DVDs to integrate Social Justice themes 
into your lessons. 

Social Justice includes: 

Anti-racism 

Environment and sustainability 

Lesbian, gay, and transgender issues 

Peace and global education 

Poverty 

Status of Women 

These Issues come up everyday in our schools 
and in our society.  It’s not hard to integrate 
them into what we’re already teaching. I’m do-
ing it at KVR in Art, Socials and Science and I 
would be happy to share my ideas with you. 

 

Contact Lindsey at: 

KVR Middle School 

770-7600 

lmennell@summer.com 

Wellness - presents: 
Living With Balance 

The Okanagan Skaha Teachers Union is hosting a 
“wellness/vitality program” called “Living with Bal-
ance”.  The BCTF Health and Wellness Program is 
co-sponsoring this with SD#67 in order to allow 
teachers to attend this workshop free of charge.  

DATE: Tuesdays, starting October 26, 2010  

              (2 hours once a week for 6 weeks) 

TIME: 4:15 to 6:15 p.m. 

PLACE: OSTU Office 

To register, please go on line http://bctf.ca/
LivingWithBalance.aspx to complete the reg-
istration form.  For further information 
please call Robin Gabert at 250-859-1819 or 

FACTOR 88—Don’t Wait! 
 

A member who has attained age 64, has reached 
factor ‘88’ (age plus contributory service), or is in 
receipt of a retirement pension under a registered 
pension plan, may voluntarily withdraw from the long- 
term portion of the Salary Indemnity Plan. 

Withdrawal may be made during any school year in 
which one of the fore-going conditions has been met 
and upon the completion of the appropriate with-
drawal form. Withdrawal will be effective, upon ap-
proval, in September for applications received in that 
month. Applications submitted later will be effective 
the month 

following approval of the application. In making applica-
tion for withdrawal, you should ensure that in the event of 
serious illness or accident you have sufficient accumu-
lated sick 

leave which, when combined with 120 days of benefit 
from SIP: shortterm, will protect your salary to the end of 
the month in which you reach factor ‘90’ or the end of the 
month you attain age 65, whichever comes first. Applica-
tions are available online at: ostu.ca under ‘Documents’ 
or at bctf.ca/uploadedFiles/Public/SalaryBenefits/SIP/LT-
withdrawal Form.pdf or call the BCTF Income Security 
Division at 604-871-1921. 

http://bctf.ca/LivingWithBalance.aspx�
http://bctf.ca/LivingWithBalance.aspx�
http://bctf.ca/LivingWithBalance.aspx�
http://bctf.ca/LivingWithBalance.aspx�


A Union of Professionals 

OSTU.CA 

Oct 12  -   

OSTU Executive Meeting 
@ OSTU 4pm 

 

Oct 20  -  General Meet-
ing & Induction Dinner  

 

Oct 21  -  Staff Rep Train-
ing @ OSTU (all day) 

 

Oct 12  -  PRO—D DAY 

 

Oct 26 -  Staff Rep As-
sembly  

 

Oct 27  -  TOC Committee 
Meeting @ OSTU 4pm 

 

Oct 28  - PD Committee 
Meeting @ OSTU 4pm  

 

 

Upcoming Dates………… Member Milestones 

 Dawn & Amory Walliser welcomed baby Porter 
Amory (8lbs) born July 7th. 

 Scott & Carmen Harkness welcomed baby Kiera 
Dawn Harkness (3lbs 10 oz) born September 28th. 

 Linda Hoshizaki retired September 29th after 37 
years of teaching!  For the last number of years Linda 
taught at Giant’s Head Elementary. 

 

 

Please forward announcements to OSTU at ostu@shaw.ca    for publi-
cation in the newsletter. 

Health and Safety CommitteeHealth and Safety CommitteeHealth and Safety Committee   
Chairperson: Jasmine Hunter   

Outstanding Safety Training Unlimited 
OSTU Safety Reps: Here is your chance to show off your talent and creativ-
ity. 

H&S Safety Bulletin Contest in Schools 

Criteria: 

Create, set up, redecorate your bulletin board in your school to reflect the 
following : 

 Information regarding the Joint Health and Safety Committee, 
names, pictures, 

 Dates of meetings, Posted minutes of the committee meetings, 

 Copies of Forms; 6A, Tela claim # or poster 

 BCTF Claim advocates names and phone # 

 Does Your Joint Safety Committee have Terms of Reference? 

 The four rights 

 Information on New and Young Workers Orientation in School 

 Any Safety concerns for workers 

 (If you need any help, contact Jasmine Hunter) 

First Prize $50.00 Gift certificate 

Second Prize $40.00 Gift certificate 

Third Prize $30.00 Gift certificate 

End of the contest is October 29, 2010  Judges will be touring around 
the schools to  find  the best bulletin board display. 
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